
The IASB is 
visit www.ifr

 

 

 

Meeting

The IASB

 Id

p

 P

 L

 Id

Staff pa

Education
Board me

 

7 

7A 

7B 

7C 

7D 

7E 

IASB Staf

Glenn Bra
gbrady@i
   
Allison Mc
amcmanu
  
Natasha D
ndara@ifr
  

Assigned

Prabhakar
pkalakache
 
Amaro Go
agomes@i
 
Patricia Mc
pmcconne
 
Philippe D
pdanjou@
 

 

the independent sta
frs.org  

IASB

g summar

B and FASB 

dentifying se

performance 

Performance

Licenses and

dentifying on

apers   

n session – W
eeting -  Thur

 

Revenue R

Revenue R

Revenue R

Revenue R

Revenue R

Revenue R

ff contacts  

ady, Senior Te
frs.org 

cManus, Senio
us@ifrs.org 

Dara, Technica
rs.org 

d Board mem

r Kalavacherla 
erla@ifrs.org 

mes 
ifrs.org 

cConnell 
ell@ifrs.org 

anjou 
ifrs.org 

andard-setting body

B Cove

ry 

will have de

eparate perfo

obligations a

 obligations 

d rights to us

nerous losse

Wednesday 1
rsday 19 July

Recognition: Cov

Recognition: Iden

Recognition : Ide

Recognition : Per

Recognition : Lic

Recognition: Iden

echnical Mana

or Technical M

al Associate 

bers 

 

y of the IFRS Found

er shee

cision-makin

ormance obli

and distinct g

satisfied ove

e 

s arising from

8 July 
y, Joint meetin

ver memo  
ntifying separate

entifying separat

rformance oblig

enses and right

ntifying onerous

T
a
m

T
m

In
w
re
th

ager 

Manager 

A
d
a
c

S
re
p
d
to

T
v

dation, a not-for-pro

et - Rev

ng sessions o

gations: clar

good and se

er time: clarify

m contracts w

ng 

e performance o

te performance 

gations satisfied

ts to use 

s losses 

The staff are res
along with suppo
meetings.   

The staff papers
members to mak

n developing the
widely, including
ecommendation
he information t

All IASB Board m
developing and i
additional respon
completing the p

Staff members h
ecommendation

provide advice to
drafts of staff pa
o make technica

The recommend
views of the ass

ofit corporation prom

venue 

on: 

rifying the crit

rvices 

ying the crite

with custome

obligations 
obligations – ex

 over time 

sponsible for dev
orting analysis, 

s should provide
ke informed dec

e staff papers th
g seeking advice
ns ultimately ref
they have obtain

members are re
issuing IFRSs.  
nsibilities to wor

project.   

have ultimate re
ns as noted abo
o the staff on th
pers to ensure t
al decisions.  

dations made in 
igned Board me

moting the adoption

Recog

teria for iden

eria in paragr

ers 

xamples 

veloping staff p
for consideratio

e sufficient inform
cisions on techn

he staff are exp
e from IASB me
flect the views o
ned.      

esponsible for th
Board member

rk with the staff 

sponsibility for t
ove. However, a
e adequacy and
that the full Boa

staff papers do
embers. 

n of IFRSs.  For mor

nition 

ntifying separ

raph 35 

apers with reco
on by the IASB i

mation to enabl
nical matters.   

ected to researc
embers.  Howev
of the staff havin

he decisions the
rs assigned to a
team to provide

the board paper
assigned Board 
d clarity of the a
ard has the infor

o not necessarily

re information 

July 2012

rate 

mmendations, 
n its public 

e the IASB 

ch and consult 
ver, 
ng considered 

ey make in 
a project have 
e guidance in 

rs and the 
members 

analysis in 
rmation it needs

y reflect the 

2

s 


