CL 02

Regar di ng stock options for enployees......

Pl ease be advi sed some conpani es use stock options as an inportant part
of conpensation for all enployees, not just a few top executives.

Don't throw the baby out with the bath water. Mst US conpanies no

| onger have pension plans, so saving for the future falls to the

i ndi vi dual workers and nust occur during our working years. If rules
and regul ations make it unattractive for corporations to reward

enpl oyees with stock options they will stop offering them and if

enpl oyees are taxed on a "possible" future value, they will turn them

down. Nobody benefits.

Pl ease keep in nmind that while many believe only executives benefit,
pl enty of conpanies are awardi ng stock options to all their enpl oyees.

Si ncerely,

Jul i e Berndt



