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The International A ing Standard Boards is an independent standard-setting board, appointed and by a geographically and prof
diverse group of Trustees of the IASC F dation who are ble to the public interest. It is supported by an external Standards Advisory Counsel (SAC) and
the International Financial Reporting Interpretations Committee (IFRIC) to offer guidance where diversion in practice occurs. The Board, which currently consists

of 14 members, is appointed by the Trustees. They comprise a group of people rep ing the best available bination of technical skills and backg d
experience of relevant international business and market conditions in order to contribute to the development of high quality, global accounting standards.
The IASB co-operates with national g dards-setters to achieve c gence in dards around the world.

The IASB is seeking a number of Board members over the next three years who will serve a five year term, with ehgrb:hty for renewal for a further five years.
The roles are full time and based in London with a degree of international travel. The members of the Board meet monthly to review and discuss new papers and
projects. They are charged with developing and agreeing new accounting standards (IFRS) that can be used across the world. These are senior and prestigious
appointments, demanding not only a high degree of technical accounting expertise but also a high level of public relations and influencing skills.

THE ROLE THE QUALIFICATIONS
B Serve as a member of a collegial body overseen by the Trustees of the IASC B Broadly based first class financial reporting skills gained either as a CFO or senior
Foundation, contribute, review and agree new standards. executive of a substantial business, a partner in an international accounting
firm or a senior investment analyst within the financial services industry.

B Excellent strategic and analytical thinking skills combined with a
practical and pragmatic mindset and a strong interest in serving the
public sector.

Provide technical input, advice and guidance on projects and act as a
sounding board on potential issues.

Team player with personal impact and superior communication skills, able
Raise the profile of the IASB externally, liaise with and build relationships to work effectively with a broadly based peer group and represent the IASB
with those affected by accounting standards. effectively externally.
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